SENCO
Permanent position
Starting date September 2019 or as soon afterwards
MPS / UPS +TLR 1 (point dependent on experience and potential)

There is a possibility of other whole college responsibilities and this is negotiable for a suitably experienced and ambitious candidate either on appointment or in the future.

We are seeking to appoint an enthusiastic, skilled and ambitious leader into the role of SENCO due to the retirement of our current SENCO in August 2019.  Our new SENCO will be expected to strategically lead and manage the SEND team, to promote inclusion and ensure high levels of progress and development of all students with SEND in line with the national curriculum, SEN Codes of Practice and college policies and procedures.

The ideal candidate will be an excellent teacher and a skilled leader with an excellent track record of raising standards. They will have the SENCO qualification (or be in the process of completing it), excellent leadership and management skills, the ability to work as part of a team, and a commitment to raising student achievement, encouraging students to meet their full potential. The post holder will be accountable for student progress and achievement for those with SEN and disabilities and will be expected to monitor, evaluate and support students to achieve their targets, whilst ensuring the necessary support is in place to meet their needs.

This appointment is of immense importance to us as a college, as it will offer the successful candidate the opportunity to contribute to our already successful college, 
in our bid to become Outstanding.

This role will provide the post holder with the opportunity to lead a vibrant, well established and successful SEND department, contributing to our highly regarded whole college provision for students, and gaining excellent professional development as they progress in their career.

Applicants are required to be well-organised, inspirational in their teaching, and strong and confident in their leadership, with a passion for education and the support for students to achieve their full potential. You will be able to work independently and in liaison with other colleagues in order to create a high level of challenge for all SEN students.

The SENCO will be responsible for reviewing and developing intervention strategies to support best practice in the classroom.  The successful candidate will be someone who can inspire a team of TAs and other professionals to make a positive difference to the lives of all students with SEND, providing them with the level of support and challenge that will see them achieve 
[bookmark: _GoBack]their full potential.

Completed applications to Liz Johnson, Headteacher’s PA, Unity College, Towneley Holmes, Burnley, BB11 3DF.  Via email is acceptable (e.johnson@unity.lancs.sch.uk)

The closing date for applications is 9.00am on Monday, 29 April 2019.

The successful applicant's appointment will be subject to satisfactory clearance 
by the Disclosure & Barring Service.

